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Introduction
This entry route provides a competency based review and assessment methodology. This methodology was developed for IT professionals, who have: a) not graduated from an I.S.P. relevant post-secondary educational program; b) do not fit the Established I.T. Leader or the Established Academic career profiles; or c) do not wish to take the I.S.P. exam routes.

All I.S.P. review methodologies are based on a single standard to which all entry routes must adhere to and be validated against. The single standard is defined in terms of the CIPS I.T. Body of Knowledge (BOK). 

Mastery of the BOK is defined as the ability to demonstrate performance and application of knowledge and skills to perform a required skill or activity to a specific predetermined level in a particular area or areas of the BOK. Mastery of the BOK permits varying degrees of knowledge and competency of the components of the BOK, provided overall mastery is maintained. 

The overarching principles that apply to this route are:

· A point based scoring system linked to competency levels is used to measure mastery of the BOK.

· A minimum BOK Competency Score (BCS) of 21 points is required, whereby a minimum of Level 2 (3 points) in the core of the BOK (the professional issues in IT) and additional 18 points (minimum) from at least 6 technical areas of the BOK needs to be achieved.

· An overall familiarity with the CIPS BOK areas and its component area. It is important that all I.S.P. holders possess sufficient familiarity with the CIPS BOK to know what it is, how it is being used, and what it consists of. This familiarity with the BOK ensures that an I.S.P. holder has knowledge of the BOK subject matters and knows what constitutes the IT profession. This requirement would be met by a level of familiarity that is lower than the specific knowledge referred to in the competency Level 1. Similar to the requirement to adhere to the CIPS Code of Ethics, all applicants are asked to review the BOK. 
This route is based on the 11 BOK modules. The application process defines the competency requirements in the 11 areas and an applicant needs to demonstrate their depth and breadth of knowledge, competency and skills in the specific BOK area. 

Depth and Breadth

The CIPS BOK consists of a core containing non-technical material and ten technical areas. For each of these components of the BOK, four competency levels have been set and a numerical score has been associated with each of the four levels. 
The scores assigned to the competency levels do not follow a linear pattern – this is quite deliberate, as the acquisition of knowledge and of competency from one level to the next is not a linear progression. For example, it is relatively easy to proceed from level 1 to level 2 – that is to gain a low-level familiarity with a concept -- but considerably harder to progress from a level in which one is using a skill to a level in which one can supervise others in that skill, or yet again, to proceed to a level in which one has made a contribution to the field.  Progression from one level to another gets progressively harder.

The scoring is based entirely upon the level and not the topic – thus all topics in the BOK are deemed to be equally important.  

An applicant’s BCS is then computed as the sum of the products of the levels and the corresponding scores. 

Competency levels (and associated scores) are as follows:


Level 1 = Comprehend: Basic understanding, but cannot work competently in the area. Refers typically to knowledge expected after a full-year university course (or equivalent), rather than a half-day vendor seminar. This level is demonstrated when one describes, provides examples, interprets the professional skills and underlying knowledge/understanding of the key concepts, technologies and applications in the area  = 1 point

Level 2 = Perform: Technical knowledge or competence enabling one to function under supervision in an area. This level encompasses three sub-levels: a) direct supervision: applies to 3an individual’s general knowledge to address common problems with a limited scope and who works under direct supervision; b) journey: applies to individuals who can apply a broad knowledge to standard and non-standard technical applications to solve a wide range of problems and tasks and who work somewhat independently; c) independent: applies to individuals who have a more in-depth and comprehensive knowledge in the subject area and are distinguished from levels a and b by the broadest possible scope of work and impact of their decisions. = 3 points 

Level 3 = Manage: Demonstrated competence to manage, lead or direct others in an area. For academics, this would typically refer to supervision at a graduate level. = 4 points


Level 4 = Contribute: Knowledge or competence demonstrated by a notable, recognized and positive contribution to the advancement of an BOK area, above and beyond the normal expectations. = 5 points.

Sample Assessment

The requirement 1 (overall familiarity of the BOK) and 2 (minimum Level 2 in the core) have been met. 

3 BOK areas at level 1 = 3 points
5 BOK areas at level 2 = 15 points
Core at level 2 = 3 points
Total 21 points


	BOK Area
	Minimum Skills Level Required
	Skills Level You Claim
	Points

	Core
	Level 2 or higher
	Level 2
	3

	Technical Area – Architecture
	
	      -
	-

	Technical Area – Computer Networks
	
	Level 1
	1

	Technical Area – 
Database Systems
	
	Level 1
	1

	Technical Area – Object Oriented Programming
	
	Level 2
	1

	Technical Area - Project Management
	
	Level 2
	3

	Technical Area –  Service
Management
	
	Level 2
	3

	Technical Area –
Software Engineering
	
	     -
	-

	Technical Area – Systems Analysis
	
	Level 2
	3

	Technical Area  – Systems Design
	
	Level 2
	3

	Technical Area – The Internet and the Web
	
	Level 2
	3

	Total Points
	
	
	21


 


Instructions
How to Create the I.S.P. application 
· Complete sections 1.0 to 3.0 of the application.

· Complete section 4.1.1 of the application.
· Complete at least 6 sections (4.2.1 to 4.2.10) from the 10 technical areas in section 4.0

· Complete the BCS Chart – section 5.0
Each BOK area in section 4.0 provides the overall competencies for the area and the competency requirements. The applicant needs to complete section 4.1.1 and at least 6 sections from the 10 technical areas and demonstrate their overall skills, knowledge and proficiencies in relation to the competency requirements and also list what competency skill level they claim. 
In the demonstration of proficiency the application should NOT provide evidence that shows that they understand the area, but provides evidence of demonstrated understanding in relation to the overall competencies.
Example

In “Database Systems” a competency requirement is “Understands the relational model and relational programming languages”. 

An example of an incorrect demonstration would be: “The relational model is one of three traditional database…”

An example of a correct demonstration would be: “ I have worked with relational database systems for 20 years. Companies I worked for include Company ABC, Company XYZ etc. I have prepared designs for relational, hierarchical, and object oriented databases as well as developed impact analyses for migrating from a hierarchical model to a relational model.
Through this route, the CIPS Certification Council assesses if the applicant has a wide knowledge of contemporary IT, similar to what a graduate from a CIPS accredited program would have.

The qualities that would impress a prospective employer may not necessarily be those that are given credit for towards this route. A listing of specific systems worked on, programming languages written, operating systems mastered etc. may therefore not be as impressive in a demonstrated equivalency application context as they might be in applying for a job. The factors that carry more weight are:

●
An indication what the person has learned from what they have done rather than what they 
have done. What will be important in gaining credit in, for example, software knowledge is not 
so much the number of languages a person knows or the number of lines of code they have 
written but rather what they have come to understand about the process of designing and 
developing quality software. It’s more important that the applicant provide evidence that 
they are able to explain the issues involved in designing and implementing systems rather 
than providing a long list of the types of systems they have worked.

●
It is also important that there is a level of introspection in the descriptions. The applicant needs 
to describe the terms of changes to methods of working which have occurred over the time of 
their employment. For example, the applicant has become more effective or productive in 
dealing with their employer/clients.



●
The applicant also needs to demonstrate their level of involvement in which one claims to have 
done things. "I was involved in the design of our company's computerized accounting system" 
is not very useful in the context of this demonstrated equivalency application. The applicant 
should describe the nature of the involvement. E.g. was it just making suggestions or more 
normal, and if more formal what specifically was it that you did. For example, did you write the 
software that implemented the system, were you involved in the technical design, did you write 
the user docs and train users etc.


Finally, an applicant needs to be able to demonstrate that they have kept abreast in their 
profession. That one knows what the new developments are and why they may be seen as true 
advances in the profession and not merely fads. 
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1.0
Identification 
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	Last Name

First Name

Title (Mr.Mrs.Ms.Dr. etc.)


CIPS Membership Number : 

Indicate a preference for home or business as the mailing address: 

Home Information

Work Information

Address:

Company:

Position:

Address:

City:

City:

Province:

Province:

Postal Code:

Postal Code:

Telephone (Home):

Telephone (Business):

E-mail: (Home)

E-mail (Business:

I certify that the information set out by me in this document is true and correct to the best of my knowledge. 
I believe I can serve the Canadian Information Processing Society, the persons to whom I offer services and 
the general public in the highest professional manner. I have reviewed and adhere to the CIPS Code of Ethics 
Professional Conduct (www.cips.ca/ethics). I have reviewed the CIPS I.T. Body of Knowledge (http://www.cips.ca/bok.

I understand persons and organizations listed on this application may be contacted. I authorize the release of information for the purpose of this application. 

Signature:

Signature:

Signature:

Certified CIPS members must belong to a CIPS Provincial Society. If you are an international applicant but were a former resident of Canada please join the Provincial Society for which you last lived in before leaving Canada. If you have never lived in Canada please select a Provincial Society of your choice. 

Provincial CIPS Society to Join (required): __________________________________
Do you belong to an association for I.T. professionals in another country?  If yes, provide the following information:
Name of association:________________________________________________________________

Your class of Membership: ___________________________________________________________

Would you like CIPS to inform your superior if your application is successful? If yes, provide the following details:

Manager’s Name:

Position:

Address:

City:                                                                   Province:                                    Postal Code:

Information for your I.S.P. Certificate and Name Badge:

My name on my certificate should be:
My name on my name badge should be (maximum 3 lines of 22 characters each including spaces):

Company Name (optional):



	
	
	


Privacy Code Statement

Personal information provided by the applicant is used solely by the National and Provincial registrars’ offices and members of the Certification Council for the purpose of:

1) assessing an applicant’s ability to meet the I.S.P. criteria;
4) processing authorized payments; and

2) verifying information;
5) performing an audit of Certification Council procedures.

3) providing I.S.P. related products and services;

Successful applicants may be announced at societal events or in societal communication. I agree to have my name included in these announcements

( Yes

( No

CIPS Data Collection – New Member Data


The Canadian Information Processing Society is committed to the principles of the Canadian Standards Association’s “Model Code for the Protection of Personal Information.” CIPS collects personal information for the use by staff and member volunteers to: 

1) distribute societal information;
5) process authorized payments;

2) promote programs, services and member benefits;
6) facilitate networking; and

3) solicit member views;
7) harness member expertise.

4) analyze demographic information on members;

CIPS distributes mailing information to authorized business partners providing member benefits at the time a member subscribes for a particular service. In the event that membership is not renewed, all information is retained for three years and then archived for demographic analysis by staff and volunteers

I agree that my personal contact information is to be included in the CIPS Members-Only On-line Directory ( Yes ( No
I agree that my personal contact information may be made available to 3rd parties providing services of interest to information technology professionals. ( Yes ( No

The Office of the Registrar will not contact any of the organizations listed in Section 4 without prior discussion with the applicant. Submission of false information is considered a serious breach of the Code of Ethics and Professional Conduct.

I.S.P. Certification requires CIPS membership. However, one can apply for the I.S.P. without holding CIPS Membership. If your application is successful, you will be required to obtain CIPS membership before you are allowed to use the designation.

2.0
References 
Please provide letter(s) of reference from your employer(s) (or clients if self-employed).  The referee(s) must be able to comment on your competence and confirm your work history over the last 24 months
 as documented by you in this application. The referee(s) should be in a similar or higher professional level to you and cannot be someone who reports to you or who is a family member. The information should be supplied via a letter (on company letterhead) and include your job title, a detailed job description and precise dates of employment or client relationship. Letters of appointment or contracts are not accepted. To facilitate the reference submission process, you may copy the information from the work experience submission in this application and use it as part of the reference letter, which can then be verified by the employer/client referee. Please attach the completed and signed reference letter(s) to this application. 

CIPS reserves the right to contact employers/clients to verify information. You should inform your references about this to allow them to speak to a CIPS Secretariat representative.
3.0
Fee Structure and Payment Information (all fees include applicable GST & HST)
Certified Application Fee

	Residing in:
	

	AB, NT
	$288.75

	BC, YT
	308.00

	SK, MB, QC, PE
	$262.50

	NS
	287.50

	NB, NL, ON
	$282.50

	International Applications
	$250.00


Membership Fee

	Provincial Societies (without sections):

	Alberta
	$365.40

	Saskatchewan
	378.00

	Manitoba
	356.17

	New Brunswick
	333.35

	Nova Scotia
	345.00

	P.E.I.
	257.25

	Newfoundland & Labrador
	305.10

	
	

	Provincial Societies with sections:

	British Columbia

	Victoria
	$ 369.60

	Prince George
	364.00

	Kamloops
	352.80

	
	

	Ontario

	London
	327.70

	Golden Horseshoe (Hamilton)
	339.00

	Grand Valley (Kitchener/Waterloo)
	327.70

	Toronto
	372.90

	Kawartha (Peterborough)
	322.05

	Ottawa
	358.48

	

	Québec
	See Note 1

	Foreign  (Members not residing in Canada)
	See Note 2

	Associate Member (DPI only) 
	 124.30

See Note 3

	ACM, ACS, NZCS, IEEE-CS (This fee applies to members NOT residing in Canada of an Affiliated Society with whom CIPS has a formal agreement. Please attach a copy of your membership card.)
	(20% off Regular Membership fee only)
See Note 2

	


Note 1: Québec applicants can alternatively hold a RÉSEAU ACTION TI membership (www.actionti.com).

Note 2: Members not residing in Canada must select a Provincial Society to join. 

Please indicate a Province to Join: _____________________

Note 3: Associate Membership is available to members of DPI only. This class of membership entitles eligible members to be granted full membership in the CIPS professional body. This class of membership does not entitle the member to benefits or services provided by CIPS to Regular Members.

	Application Fee (one-time) 
	
	$
	

	CIPS Membership Fee (see note 5 below)
	
	$
	

	TOTAL AMOUNT DUE  (Payable to CIPS)

HST Registration # R121813471
	
	$
	

	
	
	
	


Credit Card Authorization

	Card Number:
	Expiry Date:

	 ( Visa          ( American Express        ( MasterCard

	Signature:


Québec Applicants: Please provide your RÉSEAU ACTION TI membership #: ____________________________

1. All payments are to be made payable to the CIPS, 5090 Explorer Drive, Suite 801, Mississauga, Ontario, L4W 4T9.
2. Fees for unsuccessful regular certification applications and upgrades will be refunded less a processing charge of $100.

3. Once certified, I.S.P. holders pay an additional fee as part of their annual CIPS membership renewal. This fee supports the costs of re-certification and other professionalism activities that enhance the annual value of the I.S.P. or Candidate Membership. For more information on renewal fees, contact the Office of the Registrar at t info@cips.ca

4. Applicants may provide one payment for the application and membership fees.

5. (Excluding DPI Member ) I.S.P. Certification requires CIPS membership. However, one can apply for the I.S.P. without holding CIPS Membership. Upon approval of your application, CIPS will automatically process the CIPS membership fees using the credit card information provided in this application. If you submitted a cheque, a CIPS Membership Invoice will be issued.
	If not paying CIPS Membership Fee at time of I.S.P. application please sign to the following:
I consent that at the time of my I.S.P. approval, the credit card listed above shall be used for payment of my CIPS membership for the amount of $ ______________ (see membership fees).

	Signature:
	__________________________________
	Date: ________/______/______  (YYYY/MM/DD)


6. DPI Members – You can apply for the I.S.P. without obtaining Associate Membership. However, if your I.S.P. application is successful, you will be required to obtain Associate Membership before you are allowed to use the designation. 
How did you hear/learn about the I.S.P. designation?"
__CIPS Member (please specify:_____________)
__Colleague
__Employer
__Word of Mouth
__Advertisement
__Brochure
__Web site
__Presentation/Visit at your company
__Conference/Event (please specify:______________)
__Article (please specify:________________________)
__Other (please specify:_______________________)
4.0
Documentation on Compliance with Requirements
4.1
Compliance to Core Foundation Skills Requirements (Mandatory)
4.1.1
Professional Issues in Information Systems Practice

	Overall Competencies: Understand the context, ethical, social, legal, financial and organizational – in which professional information systems professional work.
	Competency Requirements

Shows an understanding of the role of professional codes of conduct and applies them to specific situations.

Understands  the nature and legal standing of a range of organizations

Understands the range of function that exist in an organization, and the need for organizational structure.

Can read, at a basic level, a balance sheet, a profit and loss account and cash flow statement.

Understands the mechanism used to protect computer software and the reasons for such protection.

Understands fair information principles used to protect individual privacy as well as the impact of privacy legislation on technology design and implementation.

Understands the role of and can apply process and technology standards.

	Skill level required:   Level 2
	Skill level you claim: (Fill in Competency Level)
	For Office Use Only
Points Assigned: 

	From (mm/yy)
	To (mm/yy)
	Project /Major Activity/or Employment Detail
	Provide evidence of demonstrated understanding (see page v and vi in instruction pages).

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	


4.2
Compliance to Core Foundation Technical Skills Requirements

4.2.1 Architecture

	Overall Competencies: 
To understand how data is presented, stored and manipulated in a digital computer.
To have a clear insight into the principles of operation of digital computers and the interaction between their hardware and software components.

To be able to make reasoned choices of computer equipment in terms of fitness for purpose.

To understand the principles of digital computer communication and the range of services available.

To have an understanding of the rapid rate of change in computer hardware technology.


	Competency Requirements

Understands the principles of operation of digital computers.
Can evaluate the hardware specifications of computer equipment and identify its interfacing requirements.
Understands the different digital communication services that are available and the principles on which they are based.
Shows ability to accommodate rapidly changing technology through acquired conceptual framework of underpinning principles.

	
	Skill level you claim: (Fill in Competency Level)
	For Office Use Only

Points Assigned:

	From (mm/yy)
	To (mm/yy)
	Project /Major Activity/or Employment Detail
	Provide evidence of demonstrated understanding (see page v and vi in instruction pages).

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	Mandatory Field: List any journals which you read and explain why you think they are relevant, and if possible, provide some specific issues that you have learned that you have been able to use in a workplace setting. List any books which have read and explain what you have gained from them.




4.2.2 Computer Networks
	Overall Competencies: 

To understand modern network technologies in common use today.

To have the ability to make informed decisions regarding the selection; purchase, installation and maintenance of local and wide area networks.

To identify potential and actual problems with existing networks and identify advances in technology that may solve them. 
	Competency Requirements

Understands the physical properties, performance characteristics and costs of communication media; specifically copper cable and fibre optics.

Understands the application of existing point to point data communication standards, including enhancements to those standards.
Understands the theory and practice of common local area networks.

Understands how networks of different standards can be inter-connected.

Understands the significance of network and inter-network protocols

Understands the importance of network security reliability, including error recovery strategies and encryption systems.



	
	Skill level you claim: (Fill in Competency Level
	For Office Use Only

Points Assigned:

	From (mm/yy)
	To (mm/yy)
	Project /Major Activity/or Employment Detail
	Provide evidence of demonstrated understanding (see page v and vi in instruction pages).

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	Mandatory Field: List any journals which you read and explain why you think they are relevant, and if possible, provide some specific issues that you have learned that you have been able to use in a workplace setting. List any books which have read and explain what you have gained from them.




4.2.3 Database Systems
	Overall Competencies:
To have the necessary knowledge and skills to understand the principles and practices of database systems development.
	Competency Requirements

Understands the relational model and relational programming languages.

Can write data manipulation commands in SQL or similar languages.

Can write data definition commands in SQL or similar languages.

Can specify the functional and data requirements for a typical database application. 
Can produce detailed data models and their associated logical schemas.

Understands the design and/or has the ability to design the structure and functionality of a forms based user interface for a database application.

Understands data distribution and data connectivity over a network.

	
	Skill level you claim: (Fill in Competency Level
	For Office Use Only

Points Assigned:

	From (mm/yy)
	To (mm/yy)
	Project /Major Activity/or Employment Detail
	Provide evidence of demonstrated understanding (see page v and vi in instruction pages).

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	Mandatory Field: List any journals which you read and explain why you think they are relevant, and if possible, provide some specific issues that you have learned that you have been able to use in a workplace setting. List any books which have read and explain what you have gained from them.




4.2.4 Object Oriented Programming 

	Overall Competencies:
To understand the principles underpinning object-oriented programming.

To have the ability to apply object-based approaches.
	Competency Requirements: 

Understands the motivation for and development of object oriented programming languages.

Knows the essential features of an object oriented programming language.

Can produce a collection of use cases given a problem statement.

Can produce class diagrams, object interaction diagrams and object state transition diagrams for a given problem.

Can produce and/or debug code fragments that use an object-oriented approach.

Understands the principles for testing object oriented software and can create test data given a specification.



	
	Skill level you claim: (Fill in Competency Level
	For Office Use Only

Points Assigned:

	From (mm/yy)
	To (mm/yy)
	Project /Major Activity/or Employment Detail
	Provide evidence of demonstrated understanding (see page v and vi in instruction pages).

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	Mandatory Field: List any journals which you read and explain why you think they are relevant, and if possible, provide some specific issues that you have learned that you have been able to use in a workplace setting. List any books which have read and explain what you have gained from them.




4.2.5 Project Management 

	Overall Competencies: 

To have an awareness of the need for project planning and management.

To have the ability to apply professional attitudes and techniques to managing a project.
	Competency Requirements:

Understands the stages in a project and their positions in the systems development life-cycle.

Knows the key structures and techniques of project planning and estimating.

Understands the human factors necessary for team building and management and professional conduct.

Knows about progress monitoring, project control and reporting.

Can perform simple cost-benefit and risk analysis. 

	
	Skill level you claim: (Fill in Competency Level)
	For Office Use Only

Points Assigned:

	From (mm/yy)
	To (mm/yy)
	Project /Major Activity/or Employment Detail
	Provide evidence of demonstrated understanding (see page v and vi in instruction pages).

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	Mandatory Field: List any journals which you read and explain why you think they are relevant, and if possible, provide some specific issues that you have learned that you have been able to use in a workplace setting. List any books which have read and explain what you have gained from them.




4.2.6 Service Management 

	Overall Competencies:

To have the ability to identify and explain the relationship between computer based information systems, management and organizations.

To have the ability to identify and explain the concepts of management and organization in the context of I.T.

To have the ability to describe traditional information support systems for managers.

To understand the major issues concerning the management, development and operation of computer based information systems.
	Competency Requirements:

Understands systems and management concepts and their relevance for information systems. 

Understands the importance and the need for professionalism in managing computer based systems.

Understands the strategic use of information technology and the effect of advances in telecommunications and other equipment.

Understands the need for special types of MIS and describe their components.

Understands the issues of planning the development of computer based applications.

Understands the need for control and maintenance of information systems.

Understands the importance of managing remote and network services.

Knows the operational issues concerned with the management of information systems.



	
	Skill level you claim: (Fill in Competency Level)
	For Office Use Only

Points Assigned:

	From (mm/yy)
	To (mm/yy)
	Project /Major Activity/or Employment Detail
	Provide evidence of demonstrated understanding (see page v and vi in instruction pages).

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	Mandatory Field: List any journals which you read and explain why you think they are relevant, and if possible, provide some specific issues that you have learned that you have been able to use in a workplace setting. List any books which have read and explain what you have gained from them.




4.2.7 Software Engineering 

	Overall Competencies:

To have the ability to apply the knowledge of a disciplined approach to the development of software and to the management of the software product lifecycle.
	Competency Requirements:

Understands why a disciplined approach to software development is needed. 

Knows the key phases of the software development life cycle and Knows various software process models.

Understands the place and cost of software maintenance in the software life cycle. 

Knows the fundamental software design principles and Knows their role in improving the quality of software.

Understands why various views are needed when describing the architecture of complex software systems and knows the key views.

Can write use cases for describing a software system from the user's point of view.

Can write class and objects diagrams to describe the key concepts of an application domain as well as the data stored and manipulated by software systems and components.

Can write activity, interaction and state diagrams to describe the behavior of software systems and components.

Can write component diagrams to describe the implementation of a software system.

Can write deployment diagrams to describe the physical configuration of a software system.

Understands the distinction between validation and verification. Knows the key techniques associated with these activities.

Knows the various objectives of testing (e.g., acceptance, alpha/beta, functional, performance, usability) as well the various test levels (unit, integration, system).  Understands the role of regression testing.

Understands the role of software tools and technology to enhance the productivity and quality of software development.

Knows the key elements of software project management: project estimating, risk analysis, scheduling, tracking, and control.



	
	Skill level you claim: (Fill in Competency Level
	For Office Use Only

Points Assigned:

	From (mm/yy)
	To (mm/yy)
	Project /Major Activity/or Employment Detail
	Provide evidence of demonstrated understanding (see page v and vi in instruction pages).

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	Mandatory Field:  List any journals which you read and explain why you think they are relevant, and if possible, provide some specific issues that you have learned that you have been able to use in a workplace setting. List any books which have read and explain what you have gained from them.




4.2.8 Systems Analysis   

	Overall Competencies: 

To understand the role of systems analysis with various systems development life cycles.

To have an awareness of the different approaches that may be taken to systems analysis.

To understand the systems analyst’s activities, and apply current tools and techniques.
	Competency Requirements:

Can apply different life cycle models and understands the contribution of systems analysis within them.

Can apply various systems analysis approaches and knows their strength and weaknesses.

Can evaluate and recommend tools and techniques that may be used by a systems analyst for a given scenario.

Can communicate with technical and business users of systems analysis products.

Can present technical recommendations to senior business users.

Can use appropriate methods and techniques to analyze systems for a given scenario.

Can use both technical and business modelling methods and techniques.

Can produce suitable systems documentation for an analysis.

Knows some of the CASE and/or modelling tools currently available.

Can recommend solutions, both automated and manual, within the context of an organization’s needs and environment.

Understands and can apply legal and ethical concepts in analyzing systems.

Understands and can apply enterprise architectures and frameworks such as the Zachman Framework.



	
	Skill level you claim: (Fill in Competency Level)
	For Office Use Only

Points Assigned:

	From (mm/yy)
	To (mm/yy)
	Project /Major Activity/or Employment Detail
	Provide evidence of demonstrated understanding (see page v and vi in instruction pages).

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	Mandatory Field: List any journals which you read and explain why you think they are relevant, and if possible, provide some specific issues that you have learned that you have been able to use in a workplace setting. List any books which have read and explain what you have gained from them.




4.2.9 Systems Design
	Overall Competencies:
To have the ability to understand the role of systems design within various systems development life cycles.

To have an awareness of the different approaches that may be taken to systems design.

To understand and apply the tools and techniques currently used by systems designers.


	Competency Requirements:

Knows the different life cycle models and knows the contribution of systems design within them.

Knows the various systems development approaches as well as their strengths and weaknesses.

Can evaluate the tools and techniques that may be used by a systems designer in a given context.

Can choose and use appropriate methods to produce a system design for a given scenario.

Can provide suitable systems documentation for a design.

Knows some of the CASE tools currently available.



	
	Skill level you claim: (Fill in Competency Level)
	For Office Use Only

Points Assigned:

	From (mm/yy)
	To (mm/yy)
	Project /Major Activity/or Employment Detail
	Provide evidence of demonstrated understanding (see page v and vi in instruction pages).

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	Mandatory Field:  List any journals which you read and explain why you think they are relevant, and if possible, provide some specific issues that you have learned that you have been able to use in a workplace setting. List any books which have read and explain what you have gained from them.




4.2.10 The Internet and the WWW 

	Overall Competencies:
To understand the Internet and the World Wide Web and appreciate the range of possible applications.

To have the ability to develop Web applications using appropriate technologies.


	Competency Requirements:

Understands the architecture of the Web and knows its evolution.

Understands HTML and XML and can write simple Web page using HTML.

Understands how key Internet applications work (email, remote login, file transfer).

Knows the various forms of multimedia content available for the Web.

Knows some tools for Web site development. 
Can develop a simple interactive Web site using a scripting language.

	
	Skill level you claim: (Fill in Competency Level)
	For Office Use Only

Points Assigned:

	From (mm/yy)
	To (mm/yy)
	Project /Major Activity/or Employment Detail
	Provide evidence of demonstrated understanding (see page v and vi in instruction pages).

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	Mandatory Field:  List any journals which you read and explain why you think they are relevant, and if possible, provide some specific issues that you have learned that you have been able to use in a workplace setting. List any books which have read and explain what you have gained from them.




5.0
BOK Competency Score Chart (BCS Chart)
	BOK Area
	Minimum Skills Level Required
	Skills Level You Claim
	Points

	Core
	Level 2 or higher
	
	

	Technical Area 1 – Architecture
	
	
	

	Technical Area 2 – Computer Networks
	
	
	

	Technical Area 3 –Database Systems
	
	
	

	Technical Area 4 – Object Oriented Programming
	
	
	

	Technical Area 5 -Project Management
	
	
	

	Technical Area 6 – Service Management
	
	
	

	Technical Area 7 – Software Engineering
	
	
	

	Technical Area 8 – Systems Analysis
	
	
	

	Technical Area 9– Systems Design
	
	
	

	Technical Area 10 – The Internet and the WWW
	
	
	

	Total Points
	
	
	
(minimum required = 21 points)


I.S.P. - Established IT Professionals Route








� There is an application requirement to demonstrate “recent experience”. Applicants need to provide evidence that they have 1,000 hours of professional work experience in the year preceding application.
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